Emerging Scholars Program

Basics:
· Students are hourly employees, wage paid by and timesheets managed by the Center for Undergraduate Research & Fellowships (CURF)
· Students are expected to work at least 4 hours/ week, up to 7 hours/week, August-May
· Students are placed in positions over summer
· Mentor orientation information is provided in various ways
How it might differ from other mentoring:
· Not a “sink or swim” approach
· Not all incoming first-year students have research experience
· Students in the program are Pell-eligible; having a Federal Work-Study award as part of their financial aid package is required. Many of the students are first-generation college students
Tips for making it a good mentoring experience:
· Plan your “meet & greet” with your Emerging Scholar
· Adjust to student
· Give job structure and scaffold learning
· Be explicit and transparent about expectations
· Communicate with the Emerging Scholars staff when needs or concerns arise.
· Utilize campus & community support networks for students
[bookmark: _GoBack]Tips for writing job descriptions:
· Keep the language simple & accessible; think TED talk
· Get feedback from other undergraduate students
· Let the students know what they’re getting into
· Describe daily tasks
· State deal-breakers
